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Because of the rounding effects not every statistic results 100%. 
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Reasons for Leaving Job 

Reorganisation Change of Management
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Management Levels 
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Age and Search Time 
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Network

Network pdp

Newspaper / Web

Job Agency / Headhunter

Spontaneous contact

With original employer

others

Found new job with 
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Change of Branch 

Same Branch Change of Branch Freelance Work
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New Salary 

Higher Similar Lower

Consulting
Services

Administrative
Support

Working
Atmosphere

Place of Work
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Client Satisfaction 

Very Good Good Could be Better Poor
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